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Those who never change their |
minds, never change anythmg




Robert Heinlein

In the absence of clearly-defined
goals, we become strangely loyal to
performing daily trivia until
ultimately we become enslaved by
it.

— Retert A Heinlein —
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& J George Doran’s
The Efrective Executive «g M A R.T. Way”

by Peter Drucker KPIs
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The figure above shows the worldwide development of the popularity of the search term “OKR” on Google Trends
from 2005 to 2020. Especially since the beginning of 2018, a significant increase can be seen. Due to the Corona
pandemic and the resulting trend towards more home office as well as initiatives for digital and agile transformation,

it can be expected that the OKR method will become the new standard for performance management in companies.
The first indications of this are already emerging.
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